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WHAT IS DIRECT?

DIRECT is the South Carolina teacher preparation
program provided solely for new CTE teachers
employed in secondary education. The DIRECT
program is engaging professional development,
mentoring, and coaching provided through the South
Carolina Department of Education Office of Career
and Technical Education. The program does not
guarantee an individual's ability to acquire CTE work-
based certification. The application for CTE work-
based certification is a separate process.

South Carolina Regulation, R 43-50, requires

each individual employed in an instructional,
classroom teaching position or who serves in a
position designed for the support of the instructional
program in a public school of this state must hold an
appropriate South Carolina teaching credential.



https://ed.sc.gov/state-board/state-board-of-education/additional-resources/regulations-table-of-contents/
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Taking experts directly from the
workplace to the classroom

Arts, Audio-Video Technology & {7 ' Arts, Audio-Video Technology &
Communications Career Cluster Communication Career Cluster

Hospitality & Tourism Career Cluster Science, Technology, Engineering &
: Mathematics Career Cluster
Human Services Career Cluster \
Transportation, Distribution & Logistics
Career Cluster

Architecture and Construction Career
Cluster

Health Science Career Cluster

Law, Public Safety, Corrections & Security
Information Technology Career Cluster Career Cluster

Manufacturing Career Cluster
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Relevance for Teachers
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SREB’s Teaching to Lead D I R E CT ACTE’s CTE Learn

CTE Instructional Modules

New and \eteran CTE Teachers « Continuing Education

Four Professional Development - . * Undergraduate & Graduate Credit
Modules Setting a Foundation  courses

Coaching and Mentor * Free CTE Resources For
Customizable Design & Delivery fOf Other TeaCher Secondary And Post_secondary
State Partners Prep aration Models « Max Knowledge Alliance

* Unified State Partners

CTE Instructional Modules
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https://ed.sc.gov/educators/alternative-certification/
https://www.sreb.org/sites/main/files/file-attachments/19v02_teaching_to_lead_revised.pdf?1583852932
https://www.ctelearn.org/certified-courses/teaching

10:00 10.00 km 10:00

before arrival before arrival arrival




RIGOR

Training

h

Implementation ' "”/ /‘,;/{,9 f",, [t

BLUEPRINT FOR RETENTION




TRAINING
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CONFIRMATION PAGE - Read Before Exiting

|
THANK YOU FOR REGISTERING FOR DIRECT!

Your submission has been received; you will receive an email two days before the class date you registered for
stating, "You have been added to the DIRECT class through Microsoft Teams.” You will then be able to log
into Microsoft Office365 with the following credentials:

Log in Email is your: first name,last name@scdirect.org

Password is: Direct1234# or your previous assignment

This will be vour ONLY CONFIRMATION, so please print or save this page if needed.


https://scdirect.org/registration/

IMPLEMENTATION

Rigor - CTE teachers find the

work academically challenging, iy m

requiring higher-level thinking =

skills. DIRECT Cohorts - Mrs. Tari

v’ Best practices are modeled and Watson
shared during instruction.

v Each module ends with a
tangible project that can Health Science Mentee
transfer to individual learning Collaboration

environments.
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REFLECTION

SCDE DIRECT EOC Evaluation

B wad -

"DIRECT 4 Course Reflection

DIRECT 4 Course Reflection

Join this topic

Use your school email for the best Flip experience.

B Continue with Microsoft
& Continue with Google

‘ Continue with Apple
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RELATIONSHIPS

CTE teachersare introducedto
stakeholdersthat help them
prepare for teaching in
secondary education. They are
provided with a CTE mentor
who helpsguide them during
their first year of teaching.

- CTE Education Associates
- CTE Administrators

- CTE PD Instructors

- Community Partners
 Educational Stakeholders
-« Advisory Boards




e Your Location

o Destination
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RETENTION
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PROGRESS SUMMARY

Recruitment - CTE Educators

Relevance — TPACK?2| Structural PD

Rigor — Implementation, Reflection Th e F Utu re
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Relationships = Educational Stakeholders, Advisory Boards

Retention - Feedback, Flexibility (Adjustments)
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THANK YOU!
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