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✓ Founder and Lead Consultant of 

Golden Apple Consultants Firm

✓ Product of & Advocate for CTE 

and Community

✓ Parent of 8 (2 birthed and 6 

bonus)
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WHAT IS DIRECT?

 DIRECT is the South Carolina teacher preparation 

program provided solely for new CTE teachers 

employed in secondary education.  The DIRECT 

program is engaging professional development, 

mentoring, and coaching provided through the South 

Carolina Department of Education Office of Career 

and Technical Education.  The program does not 

guarantee an individual's ability to acquire CTE work-

based certification. The application for CTE work-

based certification is a separate process.

South Carolina Regulation, R 43-50, requires 

each individual employed in an instructional, 

classroom teaching position or who serves in a 

position designed for the support of the instructional 

program in a public school of this state must hold an 

appropriate South Carolina teaching credential.

https://ed.sc.gov/state-board/state-board-of-education/additional-resources/regulations-table-of-contents/
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IGNITION

Recruitment

 Recruitment of CTE Educators

BLUEPRINT FOR RETENTION 7



BLUEPRINT FOR RETENTION



VIEWS ALONG THE 

WAY

Relevance for Teachers

▪ TPACK21

▪ Structural PDs

BLUEPRINT FOR RETENTION 9

Relevance - CTE teachers transfer their real-world 

experiences to secondary learning environments with 21st-

century problems and projects that prepare students for 

college and college.



DIRECT
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Setting a Foundation 

for  Other  Teacher 

Preparation Models

SREB’sTeaching to Lead

• New and Veteran CTE Teachers

• Four Professional Development 

Modules

• Coaching and Mentor

• Customizable Design & Delivery

• State Partners

CTE Instructional Modules

ACTE’s CTE Learn

• Continuing Education

• Undergraduate & Graduate Credit 

Courses

• Free CTE Resources For 

Secondary And Postsecondary

• Max Knowledge Alliance

• Unified State Partners

CTE Instructional Modules

https://ed.sc.gov/educators/alternative-certification/
https://www.sreb.org/sites/main/files/file-attachments/19v02_teaching_to_lead_revised.pdf?1583852932
https://www.ctelearn.org/certified-courses/teaching
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RIGOR

Training

Implementation

Reflection
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TRAINING

LOE uploaded at registration

https://scdirect.org/registration/
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IMPLEMENTATION

Rigor - CTE teachers find the 

work academically challenging, 

requiring higher-level thinking 

skills.

✓ Best practices are modeled and 

shared during instruction.

✓ Each module ends with a 

tangible project that can 

transfer to individual learning 

environments.
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REFLECTION
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RELATIONSHIPS

CTE teachers are introduced to 
stakeholders that help them 
prepare for teaching in 
secondary education.  They are 
provided with a CTE mentor 
who helps guide them during 
their first year of teaching.

• CTE Education Associates

• CTE Administrators

• CTE PD Instructors

• Community Partners

• Educational Stakeholders

• Advisory Boards
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RETENTION

❑ Feedback
❑ Flexibility 



PROGRESS SUMMARY

Recruitment – CTE Educators

Relevance – TPACK21 Structural PD

Rigor – Implementation, Reflection

Relationships – Educational Stakeholders,  Advisory Boards

Retention – Feedback, Flexibility (Adjustments)
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THANK YOU!
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