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A Cen tenn ia l Is  More  Tha n  a n  Ann ive rs a ry
ACTE's 100th anniversary is a rare and powerful moment — not simply to look back, but to draw meaning from where we have 

been and use it to shape where we are going. This milestone gives our entire community an opportunity to:

Celeb ra te
Honor the educators, leaders and partners who built CTE 

into the vital force it is today.

Pres e rve
Capture and share the stories, decisions and breakthroughs 

breakthroughs that shaped our profession.

Dem ons t ra te
Show how CTE has continually adapted to economic and 

societal change over a full century.

Com m it
Make a renewed promise to students, employers and 

communities for the century ahead.

The most meaningful way to celebrate our past is to prepare for what comes next.



Pla nn ing  ACTE's  Cen tenn ia l Ce leb ra t ion

ACTE's centennial planning has brought together members, state associations, partners and CTE leaders from across the country

across the country to create a celebration worthy of 100 years of impact. The national celebration culminates at 

to

CareerTech VISION, Dec. 2
CareerTech 

–5, 2026, in New Orleans.

Com m em ora t ive  
Pub lic a t ion
A definitive document of 

ACTE's history, milestones and 

the people who shaped CTE.

CTE Doc um en ta ry
A film featuring the voices and 

and impact of CTE 

professionals and learners 

across generations.

Cen tenn ia l Showc a s e
An exhibit of artifacts, images 

and milestones tracing 100 

years of CTE progress.

Sp ec ia l Progra m m ing
Dedicated sessions, recognition 
recognition events and 
opportunities to preserve today's 
today's CTE story for future 
generations.




Created using invideo AI.





Wha t  Cen tenn ia l P la nn ing  Ha s  Ta ugh t  Us
Reflecting on a century of CTE has reinforced lessons that are as relevant today. 

ACTE’s  history is not a straight line, it is a continuing story of reinvention driven by people who refused to stand still.

CTE s uc c eed s  b ec a us e  it  a d a p ts
Every era brought new economic demands, and CTE 

responded with purpose and creativity.

Progres s  is  b u ilt  loc a lly, a c c e le ra ted  na t iona lly
Local innovation is the engine; national collaboration is 

the catalyst that spreads it.

Em p loyer enga gem ent  is   c en t ra l
Strong CTE programs have never existed in isolation from 

the world of work.

Our grea te s t  a s s e t  is  CTE p rofes s iona ls
The expertise, dedication and creativity of practitioners have 
always been the field's true foundation.



Five  Com m itm en ts  for CTE's  Next  Cen tu ry
A s we look forward, the next hundred years of C TE will be g rounded in five foundational com m itm ents:  a shared fram ework for every 

educator who believes in C TE's power to  chang e lives. No single organization can accomplish these goals alone.

1

Ac c es s  for Eve ry Lea rne r

Ensure every student, in every community, can 

community, can access high-quality CTE 

programs.

2

Work-Ba s ed  Lea rn ing

Make meaningful WBL a core component of 

every career pathway, not a bonus.

3

High  Qua lity CTE Defined
ACTE’s HQ Framework establishes clear 
standards for rigorous, relevant, equitable 
CTE programs of study.

5

St ronge r Connec t ions

Build lasting networks among national organizations, states, schools and 

schools and employers.

4

Inves t  in  Educ a tors

Develop the leaders and educators who make high-quality CTE possible 

possible every day.



Work-Ba s ed  Lea rn ing  Ha s  
Moved  to  the  Cen te r
Work-based learning is no longer a niche strategy — it is rapidly becoming a shared priority across 
priority across every segment of education and workforce development. Its growth spans the full 
spans the full learning continuum:

Where  WBL Is  Growing

• Middle and high schools
• Community and technical colleges
• Universities
• Adult education and workforce programs
• Apprenticeship and pre-apprenticeship 

initiatives
• Employer talent-development strategies

The  Cen t ra l Ques t ion

Expansion alone is not enough. The field has 
has moved past debating whether
students should experience work

students 
-based 

learning.

The question now is whether every experience 
will be intentional, equitable and high 
quality. That is precisely where C TE's 
expertise becom es essential.

Growth without quality is not 
progress. It is just volume.



CTE Brings  Qua lity to  Work-Ba s ed  Lea rn ing
CTE has spent decades building the connective tissue between education and employment. That accumulated expertise is what distinguishes a true work

a true work-

-

based learning experience from a simple job placement. 

based 

A workplace experience becomes work-based learning when the work is 
is connected to intentional learning.

Em bedded  in  a  Progra m  of Study

Experiences are integrated within a coherent career pathway, not added 

on.

Sta nda rds -Connec ted

Tied to relevant academic and technical standards with clearly defined 

defined learning outcomes.

Supported  by Pa rtne rs

Backed by prepared educators and committed employer partners who co-

design the experience.

Ac c es s ib le  to  All

Deliberately designed to reach students from every background, not just 

not just those with existing connections.



Qua lity Requ ires  More  Tha n  Pla c em en t

Placing a student in a workplace is the beginning, not the end. A truly high-quality work-based learning system 
is held together by five interconnected elements that CTE professionals are uniquely positioned to ensure remain connected.

CTE professionals bring the knowledge to design, coordinate and continuously improve each of these five elements — ensuring the whole
system works together for every student.



Build ing  a  Na t iona l WBL 
Profes s iona l Com m unity
ACTE's Work-Based Learning Division provides a national hom e for practitioners 
are advancing  WBL policy and practice at every level. The D ivision connects:

Coord ina tors  & Educ a tors

WBL coordinators, apprenticeship 
specialists, and secondary and 
postsecondary faculty.

Adm in is t ra tors  & Agenc y 
Lea de rs

Program administrators and state education 
education and workforce agency 
representatives.

Bus ines s  & Com m unity 
Pa rtne rs

Employers and community organizations 
who co-design and deliver WBL 
experiences.

Wha t  the  Divis ion  Provides

The Division creates a space for 
practitioners to exchange resources, 

address policy challenges and strengthen 
professional practice nationally. It also 
supports states using WBL as a Perkins 

program-quality indicator or within 
other accountability frameworks —

ensuring that national policy and local 
practice stay in sync.



Prep a ring  the  Next  Genera t ion  of WBL Lea d ers
The ACTE Work-Based Learning Leadership Alliance is a year- long , cohort- based leadership  developm ent experience desig ned for 

accom plished WBL practitioners who are ready to  take on broader ro les in shaping  the field . The inaug ural 2026 cohort represents an 

investm ent not only in ind ividual leaders, but in the future capacity of the entire WBL com m unity.

Pers ona lized  Mentors h ip

Participants receive one-on-one guidance from experienced national WBL 

leaders.

Peer Colla bora t ion

Cohort members engage with peers from across the country to examine 

emerging WBL challenges together.

Ca ps tone  Projec t

Each participant develops and publishes a capstone project that contributes to 

the national WBL conversation.

Lea ders h ip  Rea d ines s

Graduates are prepared to assume broader advocacy, policy and practitioner-

leadership roles at the state and national level.



Strengthen ing  WBL Lea d ers h ip  in  the  Sta tes
Strong national capacity means nothing without strong state capacity to match it. ACTE's State WBL Division Initiative is desig ned to  help  state AC TE 

associations develop or sig nificantly streng then their own WBL professional com m unities — creating  the connected national network that 

the field needs.

Pra c t ic a l Toolkit

A ready-to-use state WBL division toolkit with 

guidance for recruiting, organizing and 

sustaining members.

Governa nc e  Mode ls

Sample leadership structures and governance 

frameworks that states can adapt to their own 

context.

Profes s iona l Deve lopm ent

Programming and PD models that engage 

members, build expertise and keep the 

community active.

Em ploye r & Agenc y Enga gem ent

Strategies for connecting with employer partners and state agencies to 

expand WBL reach and credibility.

Sus ta ina b ility Res ourc es

Communications, membership growth and long-term sustainability 

frameworks for lasting impact.

The goal is a connected national network with strong, empowered WBL leadership in every state.



Why ACTE a nd  CTECS Be long Toge the r

ACTE and CTECS are natural collaborators. Each brings distinct strengths that, when combined, create a more complete and powe

powerful resource for CTE professionals and learners. ACTE is already identified among CTECS's organizational partners:  a fo

rful resource for CTE 

foundation to build upon. CTECS's mission emphasizes industry

undation to build upon. 

-based resources that improve CTE and workforce-development instruc

instruction, assessment, certification and delivery.

tion, 

ACTE Con t rib u tes
• A national network of CTE educators and leaders

• Professional development and convening capacity

• State association and Division networks

• Practitioner knowledge and field-based insight

• Advocacy, communications and dissemination

CTECS Con t rib u tes
• Expertise in occupational analysis
• Industry-validated standards and assessments
• Workplace-readiness resources
• Competency-based instructional tools
• A consortium model for state collaboration



From  Pa rtne rs h ip  to  St ra teg ic  Alignm en t
ACTE seeks to move beyond a shared mission and into genuine strategic alignment with CTECS. Our goal is to connect what employers require, what educators 

deliver and what learners experience. Four shared priorities provide the framework for this deeper collaboration.

1

Qua lity

Establish clearer, shared expectations for what high-quality CTE and work

and work-

-

based learning look like in practice across states and 

institutions.

2

Releva nc e

Connect instruction and WBL experiences directly to validated workplace 

competencies that employers recognize and value.

3

Ca pa c ity

Equip educators, WBL coordinators and state leaders with practical, field

practical, field-

-

tested tools and professional development resources.

resources.

4

Sc a le

Help proven approaches spread efficiently across states and institutions 

institutions rather than being reinvented in isolation.



Op p ortun it ie s  for Join t  Ac t ion
Strategic alignment becomes real through concrete, visible work. The following represent high-potential areas where ACTE and CTECS can demonstrate shared 
value — starting with a focused set of achievable projects that build momentum and trust.

Join t  Profes s iona l Deve lop m en t

Co-designed PD for WBL coordinators and CTE educators connecting competency frameworks 
competency frameworks to classroom and worksite practice.

Sha red  Res ourc es

Jointly developed tools linking workplace-readiness competencies to structured WBL 
WBL experiences and assessment.

Pra c t it ioner Review

Engage ACTE Division members in reviewing and improving CTECS standards, assessments 
and instructional materials.

Sta te  Pilot s

Launch collaborative pilots in select states to demonstrate and document high-quality WBL 
models at scale.

Even t  Colla b ora t ion

Joint sessions at ACTE and CTECS events that bring practitioner insight and industry expertise 
into the same room.

Res ea rc h  & Pub lic a t ions

Co-authored research, case studies and publications that give credibility and reach to our 
shared findings.

Divis ion–Sta te  Connec t ions

Strengthen communication pathways between ACTE WBL Division members and CTECS 
member state contacts.

Sha red  Na t iona l Mes s a ge

A unified public narrative about quality, relevance and learner outcomes that both 
organizations carry forward together.

Our next step: select a small number of achievable joint projects and demonstrate their value together.



The  Fu tu re  We Ca n  Bu ild  Toge the r
As ACTE enters its second century, the vision is clear;  a CTE system that reaches every learner, meets the highest standards of

quality and connects education and work with genuine purpose. That vision belongs to all of us.
quality and connects 

Every Lea rne r Connec ted

Every student can connect education to a meaningful, rewarding future regardless 

regardless of zip code or background.

Every WBL Experienc e  Qua lity

Work-based learning meets a consistently high standard, intentional, equitable 

equitable and tied to real learning outcomes.

Every Educ a tor Supported

Every CTE professional has access to the tools, resources and professional 

development they need to excel.

Every Sta te  Lea rn ing  Toge the r

States share knowledge, strategies and solutions , no community reinvents the 

wheel alone.

The first 100 years established the power of CTE. Our shared responsibility is to expand that power, 
strengthen its quality and ensure that it reaches every learner.
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