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Quick Overview
• A Brie f P e rson a l Re fle ct ion
• A Sta n d a rd  W orkin g  De fin it ion  of 

       W ork-b a se d  Le a rn in g
• W h y Doe s W BL Ma t te r in  Ne vad a? 

• W h y Doe s W ork-b ase d  Le a rn in g  Really Matter ? 
• How  Do W e  Effe ct ive ly Com m u n ica te  th a t  W BL 

Ma t te rs?

• Le t’s Cre a te  Som e  Sa m p le  Dia log u e !



Quick 
Reflection
Th in k ab ou t  on e  e xp e rie n ce  th a t  
ch a n g e d  w h a t  you  b e lie ve d  w a s 
p ossib le . 

How  d o e xp e rie n ce s, n o  m a t te r h ow  
sm a ll, sh ap e  ou r th in kin g  a n d  a ct ion ?



Awareness  t e lls m e  w h a t  e xists.

Exploration  le t s m e  te st  it .

Preparation  a llow s m e  p ra ct ice  it .

Training & Feedback  a llow s m e  p e rform  an d  re fin e  it

Confidence  in  m y ch oice  a llow s m e  lau n ch  it .

W ork-b a se d  Le a rn in g  is n ot  a n  e ve n t . It  is a  learning strategy  
th a t  h e lp s stu d e n ts te st  p ossib ilit ie s, b u ild  skills, d e ve lop  
re la t ion sh ip s, a n d  m a ke  in form e d  n e xt -ste p  d e cision s. 

Work -based Learning



WBL Connects  
W h at  Can  I Do?W h o Am  I? W h a t  Can  I Be com e ?

Nevada WBL Continuum
Career Exploration Career TrainingCareer Readiness



In Nevada Ove r th e  p a st  d e ca d e , th e  Ne va d a  Le g isla tu re  h a s t ra n sform e d  w ork-b a se d  
le a rn in g  (W BL) from  a n  in form a l op t ion  in to  a  st ru ctu re d , sta te w id e  fra m e w ork 

in te g ra te d  w ith  ca re e r a n d  te ch n ica l e d u ca t ion  (CTE)

Expansion and Refinement (2019 –2021)

• Fu n d in g  In te g ra t ion : Alig n e d  sch ool 
fu n d in g  d iscu ssion s a n d  g ra n ts w ith  
ca re e r re a d in e ss in it ia t ive s.

• Assembly Bill 38 (2021) : Re fin e d  
sta tu tory a u th ority a n d  g u id e lin e s 
u n d e r NRS 389.167 to  sca le  h ig h -q u a lity 
p rog ra m s a n d  e xp a n d  p a th w a ys 
con n e ct in g  se con d a ry stu d e n ts w ith  
re g ion a l in d u st ry n e e d s

Safety, Insurance, and Modernization (2023 –2025)

• Assembly Bill 207 (2023) : P e rm it te d  sch ool d ist ric ts a n d  
ch a rte r sch ools to  p u rch a se  a n d  m a in ta in  lia b ility 
in su ra n ce  sp e cifica lly cove rin g  stu d e n ts p a rt ic ip a t in g  in  
o ff-site  w ork p rog ra m s. 

• Assembly Bill 256 (2023) : St re a m lin e d  b a ckg rou n d -
ch e ck p ro tocols fo r e m p loye r h osts a n d  m a n d a te d  
w orkp la ce  sa fe ty t ra in in in g s.

• Senate Bill 81 (2025) : Re d u ce d  ad m in ist ra t ive  b u rd e n s 
b y e lim in a t in g  re d u n d an t  b ie n n ia l re p ort in g

Senate Bill 66 (2017 )
Form a lly d e fin e d  w ork-b a se d  
le a rn in g  in  NRS 389.167

• Cle a r a p p lica t ion  p roce ss
• Cre d it  g ra n t in g  re q u ire m e n ts
• Re p ort in g  re q u ire m e n ts

Ne va d a  De p a rtm e n t  of Ed u ca t ion  
issu e s sta n d a rd  g u id an ce  



Office of Career Readiness, Adult Learning & 
Education Options (CRALEO)

Nevada Department of Education

Nevada's Perkins V Work -Based Learning Overview

Strategic Goal 5:  Ne va d a  a im s to  in cre a se  h ig h -q u a lity 
w ork-b a se d  le a rn in g  op p ortu n it ie s—su ch  a s in te rn sh ip s a n d  
a p p re n t ice sh ip s—for se con d a ry, p ost se con d a ry, a n d  a d u lt  
stu d e n ts sta te w id e . 

Indicator 5S3 : Tra cks th e  p e rce n ta g e  of CTE con ce n t ra tors 
w h o p a rt icip a te  in  st ru ctu re d  w ork-b a se d  le a rn in g  b e fore  
g ra d u a t ion . 

Support and Training:  Th e  Ne va d a  De p a rtm e n t  of 
Ed u ca t ion  p rovid e s p rofe ssion a l d e ve lop m e n t  for w ork-
b a se d  le a rn in g  coord in a tors a cross a ll 17 sch ool d ist ric ts to  
a lig n  p rog ram s w ith  h ig h -skill a n d  in -d e m a n d  occu p a t ion s. 

Accountability : Dist ric ts m u st  t ra ck p a rt icip a t ion  a n d  m e e t  
sta te -d e te rm in e d  p e rform an ce  le ve ls, cre a t in g  loca l 
im p rove m e n t  p la n s if t a rg e ts a re  m isse d . 

5S3 Perkins Performance Indicator  
State Determined Performance Level 

20 24 -20 25                                  9.0 %
20 25-20 26                                 14 .0 %
20 26-20 27                                 19.0 %
20 27-20 28                                  24 .0 %



Work -based Learning plays a vital role in the 
learning-to-earning ecosystem.

• Quality of Life
• Individual & Community 

Prosperity
• Workforce Developm ent
• Econom ic Developm ent
• Hum an Capital Developm ent
• Talent Pipeline Developm ent
• Career Developm ent
• Skill Developm ent
• Em ployability Developm ent
• Postsecondary Readiness
• College & Career Readiness
• Talent Acquisition & Retention

• Entrepreneurship & Innovation
• Industry–Education Partnerships
• Com m unity Developm ent
• Regional Workforce Alignm ent
• Equity & Access
• Em ployer Talent Developm ent
• Future Workforce Preparation
• Lifelong Learning
• Credential & Degree Attainm ent
• Productivity & Com petitiveness



How Do We Communicate why WBL matters in a 
manner that builds value for them, and they want to 
participate? 
Build Awareness : W h o a re  th e  sta ke h old e rs?

Explore  & Consider : W h a t  voca b u la ry th a t  re son a te s w ith  e a ch  
sta ke h old e r?  W h a t ’s th e  a sk or th e  g ive ?

Preparation:  Ta ilor you r m e ssa g e  to  th e  sta ke h old e r.

Training (Practice) & Feedback:  Ma ke  a  n e w  frie n d /a cq u a in te n ce  & 
sh a re . Ask for & p rovid e  fe e d b a ck.

Evaluate:  How  cou ld  ta rg e te d , cu ra te d  m e ssa g e s p osit ive ly im p a ct  
ou tcom e s for sta ke h old e rs?



Elem entary School----Middle School---High School
Adult Education----Prison Education---Post Secondary Education

• Stu d e n ts
• Te ach e rs, Lib ra rian s, Sch ool Sta ff
• Cou n se lors
• Ad m in ist ra tors & Coord in a tors
• Em p loye rs
• Bu sin e ss & In d u st ry P a rtn e rs
• Fam ilie s
• Re g u la tory b od ie s
• In te rm e d ia rie s &W orkforce  

Ag e n cie s
• Com m u n ity Org an iza t ion s & Non -

P rofit s

The Stakeholders



Examples : 
• I’m  a  h ig h  sch ool cou n se lor ta lkin g  to  a  re lu cta n t  se n ior.

• I’m  a  Coord in a tor ta lkin g  to  a  h ig h  sch ool p a re n t .

• I’m  a n  a d m in ist ra tor ta lkin g  w ith  a n  e m p loye r.

Select a stakeholder to represent
Select a stakeholder to pitch
For school-based, pick a level
Write an elevator speech or pitch explaining why WBL 
m atters
A pitch or elevator speech should take 1-2 minutes to share
Feel free to take some poetic license.

Here’s the Task:



Wrapping Up: Please Share
Sca n  th e  QR Cod e --Le a ve  it  on  th e  ta b le --Ta ke  a  p ictu re  

&  e m a il it  to  m e  or te xt  it  to  m e

Ca n d i Rob le s
crob le s@ca rson .k12.n v.u s 

(775) 84 3-1986
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