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Current Format

Web-based content

Text heavy

Few graphics

* No digital interactivity
Learner reading dependent
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Summary

In this activity, students explore the complex topic of work ethic and the advantages of
demonstrating a strong work ethic in the workplace. Students are asked to complete a
worksheet in which they will pull from their own lived experiences.

Definition
Work ethic is a commitment to the value of work and doing one's best, including

* recognizing the importance of having a strong work ethic: employers want employees
with great work ethic because they want to know the value of the work matches the
compensation and because it means employees are striving to fulfill their role. For workers,
doing one’s best adds meaning to our lives. Employees who can demonstrate work ethic
cultivate positive morale and overall productivity increases. Catalysts of work ethic are often
rewarded because they are seen as going the extra mile to support the efforts of the
enterprise. They are seen as leaders even when they are not in leadership roles. They are
true assets of the workplace.

« demonstrating diligence: working with persistence to accomplish a task. Problems and
obstacles will be encountered, often with regularity, and things will not go as planned. Those
who can work through problems and see tasks to completion, those who move operations
forward, even when difficult, and those who deliver quality products or services, will stand
out.

« maintaining dependability: being reliable, trustworthy and able to handle responsibility.

e accounting for one’s decisions and actions: taking personal responsibility, rather than
ducking or blaming someone or something else; note: try to document decisions and
conversations with others, especially those in higher positions that led to those decisions.

. pting the cor 1ces of d and actions: complying and keeping positive;
following directions, orders, and adapting to changed circumstances even when it might be
difficult to do so.

Drivers, Motivators, Mindsets

The main point behind this activity is to get students to understand that there are drivers and
motivators inside each of us that cause us to behave in certain ways that shape our character.
The demonstration of work ethic is an extremely important behavior to encourage while
discouraging behaviors that undermine it: malaise, apathy, and resentfulness, for example.
Students may not be professionally employed, and yet they still have examples of work ethic
(keeping a positive attitude, doing their best, especially against the odds, taking pride in their
effort) they can take from their daily lives. Ask students to contribute examples. How are these
“beliefs” or "mindsets” of work ethic shown? Why are they valued by employers? It might be
argued that a good work ethic is always tied in some way to a positive attitude. And a positive
attitude at work can spread to coworkers.

Character is Built by Actions

Teacher reads: Any behavior can be learned and developed. But if you want to get better at any
behavior, you need to practice it until the mindset is implanted in your psyche, or basically until
you no longer have to think about doing it anymore. You do it naturally, automatically, because
the behavior has been adopted. You might believe that "who you are” is simply about the things
you like, the things you avoid, things you are good at, and your inner or emotional life. But the
way the world sees you is based on the decisions you make and how your behaviors affect
others. Work ethic might require inner resources like integrity, motivation and discipline, but it is
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Learning Styles
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Think of work ethic as a three-legged stool. Diligence
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Accessibility

Listen

« WCAG compliant
WHY WORK ETHIC MATTERS AA
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Interactivity

= Work Ethic

Which of the following best

 Check Points

il describes work ethic?
* Accountability SN (1 CK FOR UNDERSTANDING: WORK ETHIC

select the Submit button.

Correct

Exactly! Work ethic is all about

Doing the minimum required to keep your job

consistent effort ~not just doing Consistently working to the best of your ability

&) 1S,

enough to get by, and not just

rushing to finish. It's about
showing up and doing your best, Being friendly and easy to get along with at work

every time. Keep going!

Select Next to continue. Finishing tasks quickly, regardless of quality
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Interactivity

« WCAG Compliant
Interactions
» Selection-Based

* Drag-n-Drop
Alternatives

» Hotspot/Image Based

* Branching

Two Attempts
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WORKPLACE READINESS

MDA M ATCH THE EXPECTATION

expectation it best demonstrates.

You take on what looks like a quick fix, but once you start you find

Demonstrate diligence ’

deeper issues — so you take the extra time to make it right.

Several coworkers call in sick, so you pick up extra tasks to keep Denwonstratedenendability |

the team on track, without being asked. Demonstrate diligence

Demonstrate dependability
You regularly flag problems and offer solutions, even when it Demonstrate accountability .

means more work for you and the team. Accept consequences

Your supervisor gives you tough feedback — you thank them for -
| Accept consequences |
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it and use it to improve.
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Integration

e Direct handoff from the

Synergy course into the GO Synergy
official CTECS FIISC0

credentialed assessment

in E-SESS

 Results returned to the
teacher E—S E S s

Electronic Assessment Engine

FORGET YOUR PASSWORD?
PRIVACY POLICY
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